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Thesis supervision guidelines (2025/2026) 

 

Welcome! 

Dear student, 

First of all, thank you for considering writing your BA/MA thesis under my supervision!  

Having worked with (and learned from) many students over the last nine years, I see the writing 
of a dissertation as a mutually enriching journey. Sure, there exist many possible supervision 
styles, and each supervisor-student relationship is unique; still, I believe guidelines remain 
useful to build and maintain a trustworthy and cooperative relationship. These guidelines 
aim at minimizing the risk of mutual misunderstanding, frustrated expectations, and other 
unpleasant scenarios. Are you ready? Let’s start. 

Who and what is a supervisor? 

Well, to be frank I don’t like the word supervisor that much. It implies a hierarchical relationship 
involving constant control, which is NOT at all what the actual research and writing process 
look like. I see the supervisor role more akin to that of: 

✓ a manager – if the student requires quite a bit of support. 
✓ a coach – if the student requires just general guidance and encouragement. 
✓ A mentor – if the student is already capable of conducting their research autonomously 

(sometimes it does happen!) 

Depending on the student, over the years I have acted as a manager, a coach, or a mentor 
(coach is my favourite role though, as it is the most truly collaborative). I guess most of my 
colleagues have had similar experiences. 

These semantic nuances aside, the supervisor is above all someone you have the duty and 
the right to turn to so as to ensure that your work is of acceptable academic quality; of 
course, in the process you also get guidance, learn about research methods, improve your 
academic writing, hone your critical skills. In other words, a working supervision should 
resemble a traineeship. You learn to do research and your thesis should be an accurate record 
of your intellectual growth (as well as a decent piece of research, of course). 

How do I choose the right supervisor? 

Think about why you approached me. Well, chances are that I have taught you some courses, 
so you already have a pretty accurate idea of my character and field of scholarly expertise. But 
what if you don’t? Well, first of all make sure the research topic you have in mind aligns with 
the courses I teach and especially with my publications. You can find them listed on this 
webpage. 

Now that we’ve set the ground for the supervision process, let’s look at how it can be effectively 
managed from both sides. 
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The supervisee’s etiquette – be in charge of your dissertation! 

✓ Reach out to your potential supervisor; don’t assume it is their duty to accept you; rather, 
frame the supervision process as an opportunity for both of you. 

✓ Propose research ideas with enthusiasm but no naivete.  
! It doesn’t look very good if you have no research topic ideas/preferences in mind – 
if that happens, though, it is not the end of the world, and I will certainly be able to 
suggest topics to explore. 

✓ Be ready for compromise, for example if the topic proposed is too difficult, unrealistic, 
or lies outside the supervisor’s field of expertise. 

✓ Agree on (or even ask for!) interim deadlines for draft chapters or other research steps 
(e.g., preparation of bibliographical references, collection, and coding of data, etc.). 

✓ Be responsible for the logistics: meeting deadlines, complying with formatting 
requirements (esp. wordcount & citation style), accessing relevant information (e.g., 
the dates of BA and MA thesis defence). None of these is the supervisor’s responsibility! 

✓ Let your supervisor be free to focus on the actual content of your thesis, without 
expecting her/him to chase after you in case you are late with your submission or if you 
interrupt communication without any apparent reason. 

✓ Be mindful of your supervisor’s time: your supervisor also has to teach, do their own 
research, apply for grants, and many other things. Remember that each BA thesis is 
officially allocated 19.2 hours and each MA thesis 25.6 hours. Therefore: 
o Submit draft chapters only once you believe they are at an advanced stage. Why 

not asking your peers to take a look at them first? 
o Don’t expect your supervisor to read and comment your full thesis draft more than 

once; and send final draft one week before the official submission deadline at the 
latest. 

o Don’t expect to have consultations more than once a month on average. 
o Prepare a meeting agenda (a list of questions & issues) ahead of each consultation. 

This will enable your supervisor to prepare in advance to address your points more 
efficiently. 

o For quicker queries, use Teams or VU email. 
✓ If you experience burn-out, depression, or are simply going through a tough time, consider 

getting professional psychological support: as emotionally supportive as your 
supervisor can be, he/she is not a trained psychologist and so cannot (and should not) 
meet these challenging demands. 

✓ Last but not least: include your supervisor in the Acknowledgment section of your thesis! 
 

The supervisor’s duties (and my own supervision style) 

✓ My expertise area is stylistics, or the linguistic analysis of literature; as this is an 
eclectic and quite young discipline, frameworks and methods are still in a flux, so 
curiosity and a bit of daring are welcome. Past dissertations’ topics include: 

 
o ASD mindstyle in three contemporary novels 
o Associative responses to emotional, abstract, and concrete words 
o Deixis in song lyrics 
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o Difficulty of award-winning poems 
o Gaps as stylistic devices in Joyce’s Dubliners 
o Metaphors in popular science literature 
o Representation of gender in break-up scenes from movies 
o Stylistic evolution in love sonnets from 19th to 21st century 
o Stylistic representation of Self and Other in postcolonial literature 
o Stylistic representation of women in poetry 

 
✓ As your supervisor, I will give you extensive feedback on your chapter drafts (once per 

chapter) as well as on your full thesis draft (once). 
✓ The extensive feedback comes essentially in three forms: 

o Side comments in the track changes option in Word – especially for local 
theoretical aspects, e.g., the weakness of an argument, the lack of a citation or 
other kinds of supporting evidence, alternative explanations and so on. 
 

 
 

 
 

o Deletions or rewordings of the actual text, again through the track changes 
option in Word. In these changes I amend typos/grammatical mistakes but 
also stylistically inappropriate choices (e.g., informal vocabulary choices),  
conceptually weak formulations (e.g., tautologies, repetitions, vague 
statements) or move content around (e.g., a paragraph in the Introduction that 
should instead go to the Data and method section). If my intervention here can 
be quite extensive it is because I believe supervision is also a kind of training; at 
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the same time, my interventions do not amount to co-authoring, as this would 
be unfair and muddle the student’s own academic achievements. 
 

 
 

Example of rewording+deleting redundant information 
 

 
Example of (more limited) rewording 

 
 

o General comments usually provided in Teams or via email: this is because 
there are some crucial, overarching points that can be easily overlooked if 
stated in the side comments: 
 

 

General comments: recommending sources. 
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General comments: methodology 

 

General comments on first full MA thesis draft 

Some final points: 

✓ Consultations can be held either in-person or online (via Teams). 
✓ Mock-interviews can be arranged in preparation for the actual thesis defence. 
✓ I like to invite students who successfully pass their defence to a drink to celebrate 

their achievement. 
✓ I hope to collaborate with students even after the completion of their studies – 

especially if the student is passionate about research and her thesis is promising and 
can potentially be turned into an academic article to submit. 

So, now you should have a pretty clear idea of what the supervision process will entail. Let’s 
start to work together!        

 


